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Re: Donald Bailey d/b/a McDonald's & 

McDonald's USA LLC as single/joint 
employer 

 Case 31-CA-135530 
 

Dear Mr. Howard, Ms. Whitton, Ms. Olie: 

Enclosed is a copy of a charge that has been filed in this case.  This letter tells you how to 
contact the Board agent who will be investigating the charge, explains your right to be 
represented, discusses presenting your evidence, and provides a brief explanation of our 
procedures, including how to submit documents to the NLRB. 

Investigator:  This charge is being investigated by Field Attorney Rodolfo Fong-
Sandoval whose telephone number is (310) 235-6418.  If this Board agent is not available, you 
may contact Regional Attorney Brian Gee whose telephone number is (310) 235-7145. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, 
Notice of Appearance.  This form is available on our website, www.nlrb.gov, or from an NLRB 
office upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 
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Presentation of Your Evidence:  We seek prompt resolutions of labor disputes.  
Therefore, I urge you or your representative to submit a complete written account of the facts 
and a statement of your position with respect to the allegations set forth in the charge as soon as 
possible.  If the Board agent later asks for more evidence, I strongly urge you or your 
representative to cooperate fully by promptly presenting all evidence relevant to the 
investigation.  In this way, the case can be fully investigated more quickly. 

Full and complete cooperation includes providing witnesses to give sworn affidavits to a 
Board agent, and providing all relevant documentary evidence requested by the Board agent.  
Sending us your written account of the facts and a statement of your position is not enough to be 
considered full and complete cooperation.  A refusal to fully cooperate during the investigation 
might cause a case to be litigated unnecessarily.  

In addition, either you or your representative must complete the enclosed Commerce 
Questionnaire to enable us to determine whether the NLRB has jurisdiction over this dispute.  If 
you recently submitted this information in another case, or if you need assistance completing the 
form, please contact the Board agent. 

We will not honor any request to place limitations on our use of position statements or 
evidence beyond those prescribed by the Freedom of Information Act and the Federal Records 
Act.  Thus, we will not honor any claim of confidentiality except as provided by Exemption 4 of 
FOIA, 5 U.S.C. Sec. 552(b)(4), and any material you submit may be introduced as evidence at 
any hearing before an administrative law judge.  We are also required by the Federal Records 
Act to keep copies of documents gathered in our investigation for some years after a case closes.  
Further, the Freedom of Information Act may require that we disclose such records in closed 
cases upon request, unless there is an applicable exemption.  Examples of those exemptions are 
those that protect confidential financial information or personal privacy interests. 

Procedures:  We strongly urge everyone to submit all documents and other materials 
(except unfair labor practice charges and representation petitions) by E-Filing (not e-mailing) 
through our website, www.nlrb.gov.  However, the Agency will continue to accept timely filed 
paper documents.  Please include the case name and number indicated above on all your 
correspondence regarding the charge.  

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request.  NLRB Form 4541 offers information that is helpful to parties involved 
in an investigation of an unfair labor practice charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 
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Very truly yours, 

  

Mori Rubin 
Regional Director 

Enclosures: 
1. Copy of Charge 
2. Commerce Questionnaire 

cc: Donald Bailey d/b/a McDonald's & 
McDonald's USA LLC as single/joint 
employer 
2215 W. Martin Luther King Blvd. 
Los Angeles, CA 90008 
 

 





 

 

cause the NLRB to refuse to process any further a representation or unfair labor practice case, or may cause the NLRB to issue you a subpoena and seek enforcement of the subpoena in federal court. 
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 and 

LOS ANGELES ORGANIZING COMMITTEE 
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AFFIDAVIT OF SERVICE OF CHARGE AGAINST EMPLOYER 
 
I, the undersigned employee of the National Labor Relations Board, state under oath that on 
August 27, 2014, I served the above-entitled document(s) by post-paid regular mail upon the 
following persons, addressed to them at the following addresses: 

George S. Howard Jr., Attorney at Law 
Jones Day 
12265 El Camino Real Ste 300 
San Diego, CA 92130-4096 

Caralyn M. Olie, Attorney at Law 
LaPointe Law, P.C. 
1200 N Shermer Rd 
Ste 310 
Northbrook, IL 60606 

Mhairi L. Whitton, Attorney at Law 
Jones Day 
12265 El Camino Real, Suite 300 
San Diego, CA 92130 

Donald Bailey d/b/a McDonald's & 
McDonald's USA LLC as single/joint 
employer 
2215 W. Martin Luther King Blvd. 
Los Angeles, CA 90008 

  
 

  
 

 
August 27, 2014  Jorge Romero, Designated Agent of NLRB 

Date  Name 
 
 

  /s/Jorge Romero 
  Signature 
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Eli Naduris-Weissman, Attorney 
Rothner, Segall & Greenstone 
510 S Marengo Ave 
Pasadena, CA 91101-3115 
 

Re: Donald Bailey d/b/a McDonald's & 
McDonald's USA LLC as single/joint 
employer 

 Case 31-CA-135530 
 

Dear Mr. Naduris-Weissman: 

T7he charge that you filed in this case on August 25, 2014 has been docketed as case 
number 31-CA-135530.  This letter tells you how to contact the Board agent who will be 
investigating the charge, explains your right to be represented, discusses presenting your 
evidence, and provides a brief explanation of our procedures, including how to submit 
documents to the NLRB. 

Investigator:  This charge is being investigated by Field Attorney Rodolfo Fong-
Sandoval whose telephone number is (310) 235-6418.  If this Board agent is not available, you 
may contact Regional Attorney Brian Gee whose telephone number is (310) 235-7145. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice 
of Appearance.  This form is available on our website, www.nlrb.gov, or at the Regional office 
upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  As the party who filed the charge in this case, it is your 
responsibility to meet with the Board agent to provide a sworn affidavit, or provide other 
witnesses to provide sworn affidavits, and to provide relevant documents within your possession.  
Because we seek to resolve labor disputes promptly, you should be ready to promptly present 
your affidavit(s) and other evidence.  If you have not yet scheduled a date and time for the Board 
agent to take your affidavit, please contact the Board agent to schedule the affidavit(s).  If you 
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fail to cooperate in promptly presenting your evidence, your charge may be dismissed without 
investigation. 

Procedures:  We strongly urge everyone to submit all documents and other materials 
(except unfair labor practice charges and representation petitions) by E-Filing (not e-mailing) 
through our website www.nlrb.gov.  However, the Agency will continue to accept timely filed 
paper documents.  Please include the case name and number indicated above on all your 
correspondence regarding the charge.   

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website www.nlrb.gov or from the 
Regional Office upon your request.  NLRB Form 4541, Investigative Procedures offers 
information that is helpful to parties involved in an investigation of an unfair labor practice 
charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

 

Very truly yours, 

  

Mori Rubin 
Regional Director 

cc: Los Angeles Organizing Committee 
Post Office Box 555065 
Los Angeles, CA 90055 
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From: Jonathan Cohen <jcohen@RSGLABOR.COM>
Sent: Tuesday, September 2, 2014 7:44 PM
To: Fong Sandoval, Rudy; Eli Naduris-Weissman
Cc: Guadalupe Palma; Hannah Joravsky
Subject: RE: New ULPs

Rudy, 
 
Here is our offer of proof regarding   testimony.  Lupe is out for a few weeks, so please reach out to Hannah 
Jarovsky (213‐447‐4058) to schedule   affidavit.    is also copied here if you’d like to email   regarding 
scheduling. 
 
OFFER OF PROOF: 
 

) is a   at the   franchise.    may be a  , 
but we are not sure. 
 

 shift was    Sometime during   shift,   approached   in the store and asked to have 5 
minutes of   time.    said   looked   up on the internet and saw   on a union flyer.    first asked 

 if   was in the union.    responded that   was.    asked   whether   knew what that meant, and 
 responded that it meant   supported the rights of workers.   

 
 then asked   what the union has told   and what benefits it has offered   and said that the union was 

only passing through and not from California.    then said that when the union lost it would leave   and   would 
be alone.   further said that since   was already on the internet and publicly in support of the union, if the boss 
found out it could fire    Additionally,   said that since   was on the internet in support of the union, other 
businesses wouldn’t hire    Then   said that if they did win $15, the people in the union would be fired and an 
outside company would take over cleaning the lobby of the restaurant.    also said that the union was just using the 
workers. Finally,   emphasized that the Walmart campaign had been on strike for a long time and hadn’t gone 
anywhere.  
 

 responded that the union is not a new thing, that employees were just fighting for what’s right and want to gain 
support from other workers.    said that the employees were doing the same thing that Ceasar Chavez did and that 
Chavez would have supported Walmart workers. 
 

 responded that raises should come from the government not from the boss.    then tried to relate to   by 
saying that   we was also from   and that the union is just like Mexican politicians since they just “promise and 
promise.”    also said that something to the effect of “this is like communism and if you were a communist you 
would be in jail.”    also said that   knew that there were   in the store that are in the union and that “poor 
them” since they don’t know what they are getting into.   said that “they should be on the side of the boss.” 
 
Soon another   chimed in and said that to   that   should talk to   boss because “  feels like 
you are attacking     
 

 then asked   if   had “seen a   that comes and orders a drink and talks to workers?”    said 
 “call the cops on   or get a restraining order against  .” 

 
*** 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b  

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6),  (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6),  (b) (6), (b) (7)(C (b) (6), (b) (7)(C

(b) (6), (b) (7)(C (b) (6),  (b) (6), (b) (7)(C (b) (6), (b) (b) (6), (b) (7)(C
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We’re happy to provide you with case citations once you take   affidavit, but we think it is clear that   
comments were unlawfully coercive threats and also constituted unlawful interrogation.   
 
Don’t hesitate to call with any questions or concerns. 
 
Regards, 
 
 
Jonathan Cohen 
Rothner, Segall & Greenstone  
510 South Marengo Avenue 
Pasadena, California 91101-3115 
(626) 796-7555 
fax (626) 577-0124 
  
This e-mail may contain confidential and privileged material for the sole use of the intended recipient(s). Any review, use, 
distribution or disclosure by others is strictly prohibited. If you are not the intended recipient (or authorized to receive for 
the recipient), please contact the sender by reply e-mail and delete all copies of this message 
 

From: Fong Sandoval, Rudy [mailto:Rudy.FongSandoval@nlrb.gov]  
Sent: Tuesday, September 02, 2014 2:09 PM 
To: Eli Naduris-Weissman 
Cc: Jonathan Cohen; Guadalupe Palma 
Subject: RE: New ULPs 
 

Jonathan, with respect to the two ULP’s regarding the overbroad policies, I appreciate if you can provide me with your legal 
position statement by the end of this week.  
 
Regarding, I appreciate an offer of proof by end of this week as well.  Thereafter, I will call  to set up an 
affidavit.  Thank you. 
 
From: Eli Naduris-Weissman [mailto:enaduris-weissman@rsglabor.com]  
Sent: Monday, August 25, 2014 4:25 PM 
To: Fong Sandoval, Rudy 
Cc: Jonathan Cohen 
Subject: New ULPs 
 
Rudy: 
 
Please find attached the three ULPs that were filed on behalf of LA OC today.  The witness in the new ULP concerning 
threats is named    Please coordinate with Lupe Palma to find a time to bring   in.  I can also send an offer of 
proof regarding   testimony. 
 
Eli 
 
‐‐ 
 
Eli Naduris‐Weissman 
Rothner, Segall & Greenstone 
510 South Marengo Avenue 
Pasadena, California 91101‐3115 
Tel. (626) 796‐7555 
Fax (626) 577‐0124 

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)((b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) 

(b) (6), (  
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enaduris‐weissman@rsglabor.com  
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From: Fong Sandoval, Rudy
Sent: Wednesday, October 1, 2014 9:14 AM
To: 'Caralyn Olie'
Subject: RE: Charge 135530 McD's at 2215 W. Martin Luther King Blvd., Los Angeles, CA

I understand.  I will get back to you should there be any additional issues where I might need a response as to 2215 W. 
MLK.  Thank you. 
 
From: Caralyn Olie [mailto:colie@lapointelaw.net]  
Sent: Tuesday, September 30, 2014 2:12 PM 
To: Fong Sandoval, Rudy 
Subject: RE: Charge 135530 McD's at 2215 W. Martin Luther King Blvd., Los Angeles, CA 

 
Hi Rudy, 
 
As we don’t represent the owner of 2215 W. Martin Luther King at this time, I do not feel comfortable answering 
questions on your behalf. If  we are retained in the future we will cooperate fully as we have with the charges filed 
against D. Bailey Management Company.  
 
Best regards, 
Cara 
 
Caralyn Olie 
LaPointe Law, P.C. 
1200 Shermer Road, Suite 310| Northbrook, IL 60062 
Phone 847.786.2509| Fax 847.786.2650  
colie@lapointelaw.net | www.lapointelaw.net  
 
Confidentiality Note: This email message is for the sole use of the intended recipient(s) and may contain confidential and privileged 
information.  Any unauthorized review, use, disclosure or distribution is strictly prohibited.  If you are not the intended recipient, 
contact the sender via reply email and destroy all copies of the original message. 
  
Circular 230 Disclosure:  Any tax advice contained in this message was not intended or written to be used, and cannot be used (i) by 
any taxpayer for the purpose of avoiding any penalties that may be imposed on the taxpayer, or (ii) to promote, market or 
recommend to another party any transaction or matter addressed herein. 
 

From: Fong Sandoval, Rudy [mailto:Rudy.FongSandoval@nlrb.gov]  
Sent: Tuesday, September 30, 2014 12:24 PM 
To: Caralyn Olie 
Subject: Charge 135530 McD's at 2215 W. Martin Luther King Blvd., Los Angeles, CA 
 
Caralyn, thank you for your reply noted below.  I left you a voice mail on it because I’m a bit confused.   
 
My office sent you the letter acknowledging filing of the above-noted charge including a copy of the charge on 8.27.14.  See 
attached.  I also recall leaving you a voice mail on about 9.8 informally letting you know I would be providing details for 
135530 soon.  That is why your email below came as a surprise to me. 
 
The evidence I have so far states that the McDonald’s at 2215 W. Martin Luther King is owned by  of 

  Based on your email below you do not represent that entity, I just called that McDonald’s at 323 299 2259 and, 
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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Thank you,  
 
Mhairi L. Whitton 
Associate  
JONES DAY® - One Firm Worldwide℠  
12265 El Camino Real, Suite 300 
San Diego, CA 92130 
Office +1.858.314.1200  
Direct +1.858.314.1137  
Facsimile +1.858.314.1150  
mwhitton@jonesday.com  

From:  "Fong Sandoval, Rudy" <Rudy.FongSandoval@nlrb.gov>  
To:  Caralyn Olie <colie@lapointelaw.net>, Mhairi L Whitton <mwhitton@jonesday.com>,  
Cc:  George S Howard <gshoward@jonesday.com>  
Date:  09/23/2014 10:31 AM  
Subject:  Charges regarding rules in employee handbook 
 

 
 
 
Caralyn, good day to you.  
   
As you know, presently there are two pending charges regarding alleged unlawful rules, 31-CA-127447 dealing with the no-
solicitation/no distribution rule and charge 31-CA-132489 regarding an allegedly unlawfully broad confidentiality rule. These 
charges are for rules No. 8, 10., and 15, found on page 2 in the employee handbook currently being used at the McDonald's 
facility on 1071 W. Martin Luther King (MLK).  The handbook in question is the one referenced in your position statement 
dated July 7, 2014.    
   
The Region is requesting the following information for purposes of a potential remedy:  
   
1.         Is the handbook at issue at the 1071 MLK facility the same exact handbook being used at the McDonald's facility on 
2215 W. MLK?  As you know,   there has been a new charge against 2215 MLK (31-CA-132489) and the Region 
understands that new facility is also owned by   
   
Mhairi, on this same topic, as legal representative of McDonald's USA LLC, being alleged as a joint employer, can you 
confirm/explain if the handbook being used at the two MLK facilities noted above, including page 2 containing the alleged 
unlawful rules, is a handbook issued/sanctioned by McDonald's USA LLC?  Can you explain McDonald's USA LLC policies 
regarding which handbooks any of the owner operated facilities use?  Is the handbook at issue currently in place at 1071 
MLK one that is being used by all McDonald's facilities in southern California (both corporate owned and owner operated? in 
all of California, Nationwide?  
   
I much appreciate your responses negating the need for protracted investigative subpoenas.  Please be so kind to respond 
by Thursday September 25.  Let me know if you need additional time to respond.  
   
Rudy L. Fong Sandoval, Esq.  
Field Attorney, Region 31  
National Labor Relations Board  
11500 West Olympic Blvd., Suite 600  
Los Angeles, CA 90064  
Tel:  (310) 235-6418  

(b) (6), (b) (7)(C)
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Fax: (310) 235-7420    
email: rudy.fong-sandoval@nlrb.gov  
   
 
 
 
========== 
This e-mail (including any attachments) may contain information that is private, confidential, or protected by attorney-client 
or other privilege.  If you received this e-mail in error, please delete it from your system without copying it and notify 
sender by reply e-mail, so that our records can be corrected. 
========== 
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From: Fong Sandoval, Rudy
Sent: Wednesday, October 1, 2014 1:37 PM
To: Pierce, Danielle M.
Subject: RE: ULP against McD's facility on 2215 W. Martin Luther King Blvd.- 31-CA-135530- ownership?

Excellent work.  This will help me to move the investigation along.  Thank you! 
 
From: Pierce, Danielle M.  
Sent: Wednesday, October 01, 2014 10:35 AM 
To: Fong Sandoval, Rudy 
Subject: RE: ULP against McD's facility on 2215 W. Martin Luther King Blvd.‐ 31‐CA‐135530‐ ownership? 
 
Rudy, 
 
I performed a search on the property, and all of the records indicate that McDonalds Corp. is the owner of the 
property.  When I do a search for individuals associated with that address, the only person to come up is   
  I confirmed that this is NOT   who is affiliated with D Bailey Management, which owns the 1071 

location.   
 
So it seems like the operator/franchise owner is   but I didn’t find anything that definitely says who 
owns the franchise.  I even tried searching for business licenses, but because it’s within the City of LA, I can’t look at the 
licensing info online.  I have the personal report on  and the property report showing it is owned by 
McDonald’s, and I will leave them in your box.   
 
Danielle 
 

Danielle Pierce 
Board Agent 
National Labor Relations Board, Region 31 
11500 West Olympic Boulevard, Suite 600 
Los Angeles, CA  90064 
P. 310.235.7876 
F. 310.235.7420 
danielle.pierce@nlrb.gov  
 

From: Fong Sandoval, Rudy  
Sent: Wednesday, October 01, 2014 6:56 AM 
To: Pierce, Danielle M. 
Subject: FW: ULP against McD's facility on 2215 W. Martin Luther King Blvd.‐ 31‐CA‐135530‐ ownership? 
 
Daniel, good morning, how are you.  I am contacting you in your capacity as compliance officer.  I’m looking to see if 
there is anything you can do to help find out the ownership entity for the McDonald’s facility located at 2215 W. Martin 
Luther King Blvd, (MLK) Los Angeles, CA 90008.  This 2215 facility is apparently an owner operated franchise rather than 
a corporate operated store. 
 
As you can see from the email I sent to the CP union noted below, the name of ER listed on the charge is incorrect as 

 dba McDonald’s is apparently not the legal owner of the 2215 W. MLK Blvd. facility.  It may help to know 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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Rudy L. Fong Sandoval, Esq. 
Field Attorney, Region 31 
National Labor Relations Board 
11500 West Olympic Blvd., Suite 600 
Los Angeles, CA 90064 
Tel:  (310) 235-6418 
Fax: (310) 235-7420   
email: rudy.fong-sandoval@nlrb.gov 
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From: Jonathan Cohen <jcohen@RSGLABOR.COM>
Sent: Friday, October 3, 2014 6:51 PM
To: Fong Sandoval, Rudy
Cc: Eli Naduris-Weissman
Subject: 2215 MLK

Hi Rudy, 
 
I got your voice mail about the ownership issue at 2215 MLK.  Sorry for not calling sooner – I was swamped today. 
 
Your suggested course – withdrawal and re‐filing – sounds fine to me, particularly since I don’t think there are any 10(b) 
issues.  I need to check in with the client – I’ll try calling you Monday afternoon with final approval.   
 
Thanks, 
 
Jonathan Cohen 
Rothner, Segall & Greenstone  
510 South Marengo Avenue 
Pasadena, California 91101-3115 
(626) 796-7555 
fax (626) 577-0124 
  
This e-mail may contain confidential and privileged material for the sole use of the intended recipient(s). Any review, use, 
distribution or disclosure by others is strictly prohibited. If you are not the intended recipient (or authorized to receive for 
the recipient), please contact the sender by reply e-mail and delete all copies of this message 
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From: Fong Sandoval, Rudy
Sent: Monday, October 6, 2014 1:05 PM
To: 'Jonathan Cohen'
Cc: 'Eli Naduris-Weissman'
Subject: RE: 2215 MLK- ownership- withdrawal of 135530- refiling

Thank you Jonathan.  In my recent communications with  I have confirmed with  the legal name of the owner 
for the McDonald’s facility at 2215 W. MLK Blvd.  There are no 10b problems given the incident at issue occurred the first 
week of August 2014.  Consequently I appreciate if you can email me the withdrawal for 135530 today.  Once I get your 
withdrawal, feel free to re-file the charge with the following name of employer: 
 
Clear vision foods, Inc., dba Macdonald’s and McDonald’s USA LLC as joint employers. 
 
Please send me a courtesy email once you have filed the new charge with the correct name.  Thank you! 
 
 
Rudy L. Fong Sandoval, Esq. 
Senior Field Attorney, Region 31 
National Labor Relations Board 
11500 West Olympic Blvd., Suite 600 
Los Angeles, CA 90064 
Tel:  (310) 235-6418 
Fax: (310) 235-7420   
email: rudy.fong-sandoval@nlrb.gov 
 
 
 

(b) (6), (b) (7)(C) (b) (6), (b  
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From: Fong Sandoval, Rudy
Sent: Monday, October 6, 2014 1:13 PM
To:
Subject: McDonald's location at 2215 W. Martin Luther King Blvd.

 per our discussions, I am confirming the legal name of the owner for the McDonald’s facility at 2215 W. Martin 
Luther King Blvd., Los Angeles, CA 90008 to be:  Clear Vision Foods, Inc., dba Macdonald’s (located at said address.) 
 
Please have your legal counsel contact me within a few days with his information so I can follow up on the details of the 
allegations made in charge 31-CA-135530 so he/she can provide a response.   
 
Thank you for your continued cooperation. 
 
Rudy L. Fong Sandoval, Esq. 
Field Attorney, Region 31 
National Labor Relations Board 
11500 West Olympic Blvd., Suite 600 
Los Angeles, CA 90064 
Tel:  (310) 235-6418 
Fax: (310) 235-7420   
email: rudy.fong-sandoval@nlrb.gov 
 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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LOG for all McD’s on 2215 W. Martin Luther King 135530 
2215 W. Martin Luther King Jr Blvd. 
Los Angeles, California 90008 

Phone: (323)299-2259 

 
CP- Jonathan Cohen 626 796-7555 
 

clear vision foods, dba, mcdonalds 
 
 
Lupe Palma- 213 379-4954 
 
separate  case-109095 agaisnt mcds 
 
9.8 
Left mv for ER legal olie would be following up with details of allegation in 135530.   
 
9.30 
Got email from ER’s legal for  saying that they don’t represent this facility and 
this facility not owned by .  .  Confirms owned by  

   
 
10/1 
Got cal from   saying clear vision foods is correct owner.  Says has 
an atty that will represent    Gave  my e=mail and asked  to have  atty. Email 
me.  Says atty may have to ask for more time.   
 
Fri 10/3 
Informed CP of ownership issue.  Per CP’s email… will check with client and most likely 
withdraw.  Discussed no 10b problems.   
 
10/6 
Have not heard from owner’s legal.  Called  and told  so.   reapeated 
legal name of owner as: Clear vision foods, inc., dba Macdonald’s and McDonald’s USA LLC 
as joint employers.   located at 2215..  told  to have  atty contact me.  I also said 
I would follow up in email to  to have atty contact me.    
 
10/10 
Checked with CP and confirmed withdrawal of charge.  Has already refilled charge with 
proper legal entity.    
 
 
 
 
 
 
 
 
 
 

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
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(b) (6), (b) (7)(C)
(b) (6), (b) (7) (b) (6), (b) (b) (6), (b) (b) (6), (  

(b) (6), (b) (7)(C) (b) (6),  (b) (6), (b) (

(b) (6), (b) (7)(C) (b) (6), (b  

(b) (6), (b) (b) (6), (b) (7)(C)
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UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

REGION 31 
11500 W Olympic Blvd Ste 600 
Los Angeles, CA 90064-1753 

Agency Website: www.nlrb.gov 
Telephone: (310)235-7351 
Fax: (310)235-7420 

October 15, 2014 

GEORGE S. HOWARD JR., ATTORNEY AT LAW 
JONES DAY 
12265 EL CAMINO REAL STE 300 
SAN DIEGO, CA 92130-4096 
 
MHAIRI L. WHITTON, ATTORNEY AT LAW 
JONES DAY 
12265 EL CAMINO REAL, SUITE 300 
SAN DIEGO, CA 92130 
 

Re: Donald Bailey d/b/a McDonald's & 
McDonald's USA LLC as single/joint 
employer 

 Case 31-CA-135530 

Dear Mr. Howard and Mr. Whitton: 

 This is to advise you that I have approved the withdrawal of the charge in the above 
matter. 

Very truly yours, 

 
 

Brian D. Gee 
Acting Regional Director 

cc: DONALD BAILEY D/B/A MCDONALD'S 
& MCDONALD'S USA LLC AS 
SINGLE/JOINT EMPLOYER 
2215 W. MARTIN LUTHER KING BLVD. 
LOS ANGELES, CA 90008 

LOS ANGELES ORGANIZING 
COMMITTEE 
POST OFFICE BOX 555065 
LOS ANGELES, CA 90055 
 

 ELI NADURIS-WEISSMAN, ATTORNEY 
ROTHNER, SEGALL & GREENSTONE 
510 S MARENGO AVE 
PASADENA, CA 91101-3115 

 
 

 




